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Pinelands Preservation Alliance recognizes the systemic harms of racism in our society.  We believe it is vital to 

the success of PPA’s mission that we build a more just and equitable environmental movement.  

First, preserving natural areas and resources for the benefit of people is a core element of PPA’s reason for 

existence. To achieve that mission means to ensure everyone in our society has ready access to the Pinelands, 

feels safe here, and enjoys the benefits of healthy natural resources. People of color are more likely than white 

people to suffer contamination of air and water, are disadvantaged by land use laws that institutionalize 

exclusionary zoning, and have concerns about their safety in natural areas of the Pinelands. To succeed in its 

mission, therefore, PPA needs to help all people enjoy the benefits of the Pinelands and the environmental 

protections of the Pinelands Protection Act, Comprehensive Management Plan and other state policies. 

Second, the Pinelands and New Jersey’s other natural places will only survive in the long run if all segments of 

society know, love and speak out for preserving these treasures.  New Jersey’s conservation groups and their 

supporters are overwhelmingly white, while the society in which we work is increasingly diverse in ethnicity and 

background.  The fact that our organizations are not representative of the diversity of our society means that we 

cannot fully understand the needs and desires of all the communities we aim to serve, limits our collective 

political power, deprives environmental groups of ideas and energies that would help them succeed, and 

inevitably sends a message that conservation is mostly a white endeavor. Without the voices and perspectives of 

all people, our strategies will be limited, biased and ultimately less effective. 

PPA will work to: 

1. Forge new and deeper partnerships with organizations and individuals working in and for communities 

of color in order to listen and learn from them, achieve common policy objectives and create mutually 

beneficial relationships. 

2. Achieve a diverse and inclusive staff, Board, and activist/volunteer community where discussion and 

decision making incorporate the perspectives of all racial, cultural and economic groups affected by 

Pinelands policies. 

3. Pursue effective policy initiatives in partnership with other organizations that work for environmental 

justice and represent the concerns and aspirations of communities of color and other historically 

underrepresented people. 

4. Identify and work to reverse the ways in which government powers are used to institutionalize racism 

and inequity, knowingly or not, via environmental and land use policies. 

5. Expand PPA’s public communications about the Pinelands today and its history to present a richer 

picture of the diverse American experiences in this region, including those of the Black, Hispanic, Asian 

American, Indigenous and immigrant communities, and the impacts these communities have had on 

Pinelands nature and cultural life.   

We aim to achieve real organizational change as soon as possible, while recognizing that this is a continual 

journey to integrate antiracist actions into PPA’s work. 

We recognize that achieving these goals will mean expanding PPA’s image of itself and the image we present to 

the public, continuing to extend our work beyond our traditional boundaries, and taking chances on new and 

innovative projects. 
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